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[ Abstract] Lead by the "dual carbon goals", this paper aims to take engineering certification and national first-class professional
construction as opportunities to refine the professional positioning and training objectives of the construction and environmental

protection major at Southwest Jiaotong University. It constructs a talent training curriculum system under the background of

engineering education certification, which is of great significance for cultivating composite talents who meet the dual carbon goals

and international engineering education certification standards.
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Table 1 Rationality evaluation of training objectives in the training plan of 2019 edition
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Table 2 Comparison of training objectives between the 2019 and 2022 edition
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Fig.1 Curriculum architecture of the training plan

3 g

AR S 53 B oK EOR B A A = & 5 R R TR
K, St RIEZERFERENL, R ES T
W R R R, AL KRR LI TR 5 e
£7,  FFil e AHULHEC 135 77 B A,

FEEE L AR A KB Rp e SCHEERLER
WA BT R R R, N TREIMEE ST
BN ANA TR — e Z%,

EEPEE
(1] Em20E 220, TREE T IIAES SN AL

(2]

(3]

(4]

B A SR R —— DL NESE R TR
B NBII]. Z AR 44R,2017,(2):105-107.

S 4, NN LR BCE ET 5 R AR TR
N A B = 48 R0 70 5 S8 B (3], & 55 S B0 F L2019,
28(1):38-44.

b R T B 2 i) 2R R T B M IE (1 AR TRl
LB QL BE S EEFRI TT[I]. /R0 2 e 4 B SRR}
2 1,2016,(7):226-227.

FE TSI S EE IR TR 2.0 @i EKEA
FH#E[2].2018.

(E3%%E 741 5D

SE

[1]  FEEN 2, B 26 B2k R A B2 &5
2,2018,(5):82-85.

2] FHEFIRRKFWIE (%) B BEN]H E
Z AR S M (EATD 2022(1)-49-52

[3] X#Ede. BT ) 2o App MIH]H JE1E 115 BeE 07
[3]. 5 E B E 56 %,2020,(22):47-48.

[4]  FXIE. 2217 B 45 A 1R BOGHE V0 UR 28 b 0% 0 5 A
(9] ZEM R B A 2 5 2 4%,2020,22(4):56-59.

5] Sz H¥En KTEEHEARE (RS BHAREAD
TR B S IR R ] 2HE 15 2.,2010,(28):795-796.

[6] &% T ITT 5 Blending Learning &1 Access ¥

U # A ®

(7]

(8]

(9]

[10]

(1]

[12]

TR I BN E ,2010,(24):105-107.

(SR I Y RS e o YA 7 vy SR

BRI ()]0 1H,2019(14):253.

SR, EBL, SO RS 5 @SRRI R
AV BEIIREFRIRER SBR[ B2 T1,2023,9(27):64- 67,72.

PR D5 R 0 T I A R I O S SR [0 5 5

R ,2009(5):122-123,159

2 SUR AT ERK R . e e TR 3 0 T AT IR

R A BG4S HE,1999(6):43-45.

B X W 75 W TR R s S s

[0 B HE B 5 521K,2014,6(12):68-70.

RIEYR.CAD/CAE BIARTENIR F B BT B it S

[J].HME,2015,(35):153.

4



